July 28™ 2024
Brothers & Sisters,

On behalf of our TWU Local 501 Executive Board, we would like to provide some
additional input on the latest communication by the Association Leadership dated
July 26, 2024.

Our Association Leadership provided a JCBA update to our members on the
possibility of exploring an economics only, short term extension of existing JCBAs.

As always, we encourage our members to pay attention to updates not only for
negotiations but for All on the job issues, changes and challenges that can arise
rapidly.

When it comes to union contracts, the term “economic” refers to specific items
that directly impact the organization’s finances and employees’ wallets such as:

Wages and Salaries which includes pay raises, bonuses, and adjustments to base
salaries. Also, a push on Minimum Wage for a minimum wage floor which is
important to ensure fair compensation for all members.

Benefits such as Health insurance, retirement plans, and other employee benefits
fall under this category.

Flexible schedules may also fall under economics discussions.

Please pay constant attention to Union updates for your benefit as this is an
important aspect in keeping our Union strong and United.

Your continued support is appreciated and always be a proud member of the

Transport Workers Union-
A FIGHTBACK UNION!

In Solidarity,
Victor J. Gonzalez

President, TWU Local 501
International Executive Council



